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NOTICE INVITING TENDER

Expression of interest {Eol) to invite Apparel Industries of Jharkhand to empanel as Training
Service Providers (TSPs) Solely for Placement linked Training Program under DDUKK of Mukhaya

Mantri Sarthi Yojna.
The Jharkhand Skill Development Mission Society (JSDMS) was incorporated as a society in 2013 for
the development of the skill training initiatives in the state of Jharkhand invite Proposals by e-

tendering as “Expression of interest (Eol} to invite Apparel industries of Jharkhand to empanel as
Training Service {TSPs) Providers Solely for Placement linked Training Program under DDUKK of

Mukhaya Mantri Sarthi Yojna”.

The document can he downloaded from the website https://jharkhandtenders.gov.in .

Response to this tender shall be deemed to have been done after careful study and examination of
his document with full understanding of its implications. This section provides general information

—

about the issuer, important dates and addresses.

SCHEDULE FOR INVITATION OF RFP

e T = P
E.I\IU. | Reference Description | Description

I 1. |®ep Number | isDM...@L../26
~ | Date of publishing of RFP | 10.03.2026
| 3. 5 RFP Title - Expression of Interest {Eol) to invite Appare! Industries of

| lharkhand to empanel as Training Services Providers
3 ;' | (TSPs} Solely for Placement linked Training Program

. under DDUKK of Mukhaya Mantri Sarthi Yojna.
} 4, Availability of RFP document Availabie on government e-portal: jharkhandtenders.gov.in
! |
5. |validityofProposal | 6Months
%__@.“_ Cast of Tender Document 10,000/-INR
7. |emo  |250,000/-NR
| 8. | Language of the propos_é! 1 English

9. Last date for receiving Pre-Bid | 04.04.2026
. | queries
| 10. | Pre-Bid Meeting 07.04.2026 at 3.00 PM
11 Publishing of responses to Pre- | 10.04.2026
| Bid Queries '
| 12. | Proposal submission Last Date | 20.04.2026 at 6.00PM
| 13. Late Proposal submission Late Proposal i.e., proposal received after the specified
[ S T date and time of receipt will not be considered.

14, | Date, Time and venue for 21.04.2026, 01.00 pm at The office of Mission Director-
! | opening of proposal of all | cum-CEQ, JSDMS
| |participants -
| 15. | Date of Presentation of | Will be communicated to Technically Qualified Bidders.
| | Services Providers ‘ oz y
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(y

L 1
Mission Direcollor cum CEO
Jharkhand Skill Development Mission Society




Jharkhand Skill Development Mission Society

Expression of Interest (Eol) for inviting Apparel Industries of Jharkhand to empanel as
“Training Service Providers” solely for Placement Linked Training Programs under
DDUKK of “Mukhymantri Sarthi Yojna.”

March 2026

Eol Reference No: JSDM/01/2026

Date of issue of Eol 10-03-2026

Last date for submission of Proposals 20-04-2026
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Abbreviations

AEBAS - Aadhaar Enabled Biometric Attendance System
BIRSA - Block Level Institute for Rural Skill Acquisition
CCN - Common Cost Norms

CTC - Cost to Company

DBT - Direct Benefit Transfer

DDU-KK - Deen Dayal Upadhyay Kaushal Kendra

EMD - Earnest Money Deposit

EOI - Expression of Interest

EPFO - Employee’s Provident Fund Organization

ESI - Employee’s State Insurance

ESIC - Employee’s State Insurance Scheme

EXCEL - Employability Excellence with College Education & Learning
GST - Goods and Services Tax

HR - Human Resource

INR - Indian National Rupee

JSDMS - Jharkhand Skill Development Mission Society
KM - Kilometre

Lol - Letter of Intent

MMSY - Mukhymantri Sarthi Yojana

MoU - Memorandum of Understanding

MSDE - Ministry of Skill Development & Entrepreneurship
NEFT - National Electronic Funds Transfer

NIT - Notice Inviting Tender

NSDC - National Skill Development Corporation

NSQF - National Skill Qualification Framework

NULM - National Urban Livelihoods Mission

OoJT - On-the-Job Training

PAN - Permanent Account Number

PF - Provident Fund

PMKVY - Pradhan Mantri Kaushal Vikas Yojana

QBS - Quality Based Selection

RFP - Request for Proposal

RTD - Recruit, Train and Deploy

RTGS - Real-Time Gross Settlement

SDIS - Skill Development Initiative Scheme

SIKVY - Saksham Jharkhand Kaushal Vikas Yojana
SMART - Skill Management and Accreditation of Training Centres
SOP - Standard Operating Procedure

SSC - Sector Skill Council

TAN - Tax Deduction and Collection Account Number
TIN - Taxpayer Identification Number

TLM - Training & Learning Material

TSP - Training Service Provider



Notice Inviting Tender (NIT)

SN | Reference Description Description
1. Eol Number JSDM/01/2026
2. Date of publishing of EOI  [10-03-2026
Expression of Interest (Eol) for inviting Apparel Industries
3 Eol Title of Jharkhand to empanel as “Training Service Providers”
' solely for Placement Linked Training Programs under
DDUKK of “Mukhymantri Sarthi Yojna.”
Availability of EOI . . .
4, variabtiity o Available on government e-portal: jharkhandtenders.gov.in
[Document
5. Method of selection Quality Based Selection (QBS)
6. Joint Venture / Consortium [Joint Venture / Consortium not allowed
7. \Validity of Proposal 180days (One eighty days)
8. Empanelment Duration Three Years (extendable up to 5 years*)
9. Cost of Tender Document INR 10,000 (Rs. Ten Thousand only) — Non-Refundable
10. [EMD INR 2.5 lakh - Refundable
11.  |[Language of the proposal English
Last date f iving Pre-
12. ?S ae. Of feceiving tte Date: 04-04-2026 on jsdmtenders@gmail.com
Bid queries
13.  |Pre-Bid Meeting Date: 07-04-2026 at 03:00 PM at JSDMS Office
14, [ ublishing ofresponsesto |y o 10042026 at on https://jharkhandtenders.gov.in
Pre-Bid Queries
P 1 submission Last
15, | OPOSALSUDIISSION BASL iy te: 20-04-2026 6:00PM
Date
Late P lie. 1 i fter th ifi
16.  [Late Proposal submission .ate ropos.a i e., proposa rec.elved after the specified date and
time of receipt will not be considered.
Date, Time and venue
17.  (for opening of proposal 21-04-2026, 01:00 PM at Office of Mission Director, JSDMS
of all participants
Date of P tati f
18, | Le ot Fresentation o Will be communicated to Technically Qualified Bidders

Service Providers

il.

1il.

Note:-

If any of the cut-off date identified above happens to be holiday, then next working

days hall be implied.

Tender Fee and EMD will be received through online mode only. Bidders can use
internet banking facility for faster processing of tender fee and EMD. Alternatively,

Bidders can use

NEFT/RTGS

challan generated for the tender from

jharkhandtenders.gov.in portal.

Refund will only be issued to the originated bank account used for the payment of
Tender Fee and EMD. So, Bidders are advised NOT to close Bank Account used for
online payment/(NEFT/RTGS) of tender fee and EMD.



https://jharkhandtenders.gov.in/

EXPRESSION OF INTEREST (EOI)

Jharkhand Skill Development Mission Society
Department of Labour Employment, Training and Skill Development
2ndFloor, Labour Hygiene Building, Shram Bhawan, Doranda Ranchi -Jharkhand

Expression of Interest (Eol) for inviting Apparel Industries of Jharkhand to empanel as
“Training Service Providers” solely for Placement Linked Training Programs under DDUKK
of “Mukhymantri Sarthi Yojna.”

For imparting Skill Training Programs under various employment-oriented trades related to bidder
organization core/expertise which will provide gainful wage employment. Organization with adequate
setup & infrastructure for providing employment opportunities in apparel manufacturing are welcome
to apply in the prescribed format which can be downloaded from JSDMS website
http://www.jsdm.jharkhand.gov.in.The form of application, list of documents and financial assistance
for implementing skill development training is available in ANNEXURES.

The interested applicants should submit their offer in the prescribed Format of this EOI. Continuum to
the response received on this EOI, a detailed EOI shall be published subsequently.

1. About Jharkhand Skill Development Mission Society

Jharkhand Skill Development Mission Society ("JSDMS") was registered on 10ctober2013under the
Societies Registration Act, 1860 to function as an autonomous organization under the Department of
Planning and Development, Government of Jharkhand. Through a Government of Jharkhand
notification dated 18 June 2015, JSDMS was made an autonomous body under the Department of
Labor, Employment, Training & Skill Development, Government of Jharkhand.

2. The primary objectives of JSDMS

i.  To increase the employability of the youth and empower them to take part in the economic
growth of Jharkhand and India and thereby reduce unemployment, under-employment,
poverty, and socio- economic inequality.

ii.  to provide skill development training for the youth of the State.

iii.  To develop self-employment and entrepreneurial skills for the youths of Jharkhand.

iv.  To assist in creating an enabling environment to attract investment in the professional and
skill development sector.

v.  To assist the State Government in formulating appropriate policies, legislations, and/or
measures to fulfil the skill gap.

vi.  To monitor the costs and quality of training imparted to produce a targeted number of high-
quality skilled personnel across various strata of youth and workers, especially from amongst
the disadvantaged sections of society.

Vil. To create effective convergence between school education, professional courses, and various
skill development efforts of Central and State Governments.

viii.  To promote and carry out, on its own or on behalf of the State Government, activities to
generate awareness, research, and study on skill demand.

ix.  To increase the skill training facility in the state of Jharkhand.



3. About "Mukhymantri Sarthi Yojna'':

The Mukhymantri Sarathi Yojna (MMSY) is the umbrella scheme under the skill development
initiative of the Jharkhand Skill Development Mission Society. Its objective is to offer training to
young individuals in job roles relevant to industries and aligned with the National Skill Qualification
Framework (NSQF). The scheme is designed for implementation up to the block level, following the
common cost norms notification of the Ministry of Skill Development and Entrepreneurship,
Government of India. The ongoing sub-schemes under MMSY are:

a. Saksham Jharkhand Kaushal Vikas Yojana (SJKVY)

Saksham Jharkhand Kaushal Vikas Yojana (SJKVY) aims at providing quality skills training to youth
in the age group of 18-35 years and is being implemented across the state of Jharkhand. The sub
scheme provides opportunity to establish residential and non-residential centres.

b. Deen Dayal Upadhyay Kaushal Kendra (Mega Skill Centre) (DDU-KK)

JSDMS has started setting up high-capacity large sized Mega Skill Centres across the state. It has
been named as Deen Dayal Upadhyay Kaushal Kendra (DDU KK) which delivers longer duration
quality training programs wherein candidates would be able to get skilled with deeper technical
acumen to make these candidates industry ready. The sub scheme focuses on establishing residential
centres.

c¢. Employability Excellence with College Education & Learning (EXCEL)

The program is designed for 10+2 passed out college students across the state of Jharkhand, to be run
in the college campus itself by setting up classrooms and labs. Program runs in colleges, in parallel
with on-going regular education programs, offering skilling on future skills directly offered by
Industry / Recruiting Organization offering job opportunities to the youth. The program is open to
10+2 passed out candidates, who are now part of university education, erstwhile passed out students
and non-college going students from community. The Government aims to train students in 100
Colleges of State Universities.

d. Block Level Institute for Skill Acquisition (BIRSA)

The scheme focuses on mobilizing those candidates who wish to get skilled within their own local
areas and get employed. The training centres under the scheme would be established at block level
infrastructures i.e. either in Government or Non-Government buildings. The courses level under the
scheme would be limited up to NSQF level I, I and III. The age limit under the scheme has been
increased from 35 to 50 for the reserved categories only. The training under the sub scheme will be
purely non-residential in nature.

4. Empanelment categories of this expression of interest

JSDMS through this EOI will empanel organizations to impart placement linked training programs
under “Mukhymantri Sarthi Yojna” in the state. The details are:

i. Apparel Industries as Captive Employers

Note:



e Organizations can bid solely Only
e Organization has to be an industrial organization with captive requirement.

5. Partnership model with Industry

‘Mukhymantri Sarthi Yojna aims to train youth of Jharkhand in technical and nontechnical courses for
seeking sustainable placement with industries.’

5.1 Recruit, train and deploy

The training across the various skill development programs and sectors have not kept pace with the
changing requirements of the industry. The courses being run currently are as per general norms of
NSQF. The employment potential of each of the course not ascertained and training providers adopt
some of the am based on their training ability/feasibility.

After training the trainees are placed with a different job role or at par with untrained person, which
puts a question mark on the job roles for which the trainee was trained on. Thus, there is currently a
peculiar concern of “un-employment of trained candidates” and “lack of skilled human resource as
perceived by Industry”.

Even though the candidates are trained as per the industry standards, the job deployment rate of
candidates trained by TSPs is less in the market, as each industry/employment requirement is different
than candidates are trained on and that too changes over a period of time. The skilling for performing
a particular job requires trainees to accustom with relevant job operations being conducted at actual
locations. Also, it becomes quite challenging for the industry, which requires large number of human
resources to set up separate skilling infrastructure other than industry as per standards of govt.
schemes, when they already have the readily available infrastructure for providing skilling as per their
own industry standards. On the other hand, If Industry is encouraged in adopting Captive employer
model, it gives confirm employment to the skilled candidates which in-turn also provide them real
work life environment to learn skills on the job.

To train trainees in such a way that they are industry ready from day one, it is inevitable to develop/
utilize a model in which training is provided industry organization, providing the Captive employment
to the skilled manpower.

In order to encourage the participation of Industry and tailor made the candidates as per the industry
requirement, JSDMS is facilitating Captive Employment model of skilling. The model will allow
industry to source trainees as per their requirement with active support from states and train them as
per the requirement of their own organizational/industry/ subsidiaries /operational need and provide
candidates assured placement. The model allows the employer to select the youths, skills & deploy
them in one of its establishment/ subsidiaries.

5.2 Salient Features & details of Captive Employers
Definitions:

“Captive Placement- Captive Placement may be defined as the employment provided to the skilled
candidates post training in the industry where they are trained”.



“Captive Employer - Any Employer or Industry who provides employment to candidates in their
own organization or one of its subsidiaries and have suitable in-house training facilities”.

“Captive Requirement- Organizations having their own requirement to train and absorb the trained
persons in their own organizations. Organizations submitting projects for captive placement should
submit details of their own manpower requirement based on a realistic estimate of current needs”.

“Industry/Establishment- Any place where Industry is carried on to produce or accomplish the task
or service.”

“Non — NSQF Training Programs” — Training programs conducted by Company only for Industry
related trades.

As
5.3 Provisions for Organizations:

Training courses may be implemented by the Industry/Employer/Any other agencies as per the
requirement of the industry to train the candidate on best matched NSQF aligned course for which
JSDMS Funding shall be made available. The courses selected by the industry mandatorily be NSQF

aligned. Updated list of courses can be found on ‘National Qualification Register”.

i.  Employment to be provided for the minimum period of three (03) months post completion of
training preferably in the trained job role or any higher-level job role.

ii.  The payment to the candidates trained and further provided with employment should be as per
the norms of Industry (considering the Minimum Wages Act of applicable state).

iii.  Mandatory external assessment of trainees needs to be conducted.

iv.  Organizations will be required to submit the Bank Guarantee as per guidelines of JSDMS —
3% of total project value.

v.  As special case to case basis the Industrial Organizations with captive requirements only can
provide the training to youths at their own premises, however it is mandated to have the
required set-up for the opted job role as per National Skill Qualification Framework and
branding of JSDMS.

vi.  All other empanelled organizations will be required to setup training centre as per guidelines
in Jharkhand and provide OJT to candidates at Industry facility as per DDUKK norms.

vii.  Organization MoU with JSDMS shall be for a period of three years (extendable up to 5
years*).
viii.  Industry Employers shall get topmost priority in target allocation by JSDMS.

ix.  Incentives for international placements.



6. Key Expectations from Organizations

The organizations are expected to provide industry led (NSQF aligned) training leading to sustainable
employment of high quality at scale to minimum of 70% of target allocated & minimum 70%
placement (on yearly basis) in companies with focus on co-branding, commitment to decent work

norms, retention and career progression. This has to be enabled through a model providing high levels
of co-branding in all processes, activities and outcomes thus setting a benchmark for training quality,
training material including use of technology and training delivery, and through an upskilling path
through multiple training levels allowing a trainee to progressively achieve higher levels of skills &
certification over a period starting from a novice level. All the organizations fulfilling the eligibility
criteria or with direct relevance to the sector will be provide preference. Every Captive Employer is
required to commit and adhere to the following deliverables:

Deliverables

1

SI. No.

Training

a

Training Infrastructure as per the requirement of Job Role

b

Willingness to provide basic training as per the NSQF Aligned courses

C

Commitment to provide assessment and certification from SSC / govt. recognized
awarding body

Commitment to train minimum 3000 candidates in the period of three (03) years, which
shall be increased based on the capacity

Centre Accreditation as per SMART guidelines of NSDC and MSDE, Govt of India

ii

Placement

Minimum placement commitment of 70% (Minimum 50% Wage employment and upto
20% self-employment) of training target for the minimum period of three months for
captive organizations subject to change as per Common Cost Norm guidelines issued by
MSDE, Govt of India ).

All the placement of trained candidates needs to be in ‘Captive Employment ‘or
Affiliated Companies or other industrial organizations.

iii

Minimum CTC Commitment

Above minimum wages for semi-skilled workers as defined under Minimum Wages Act
of applicable state where candidate is given employment

iv

Providing documents related to completion of training

Attendance sheet — AEBAS, Aadhar enabled attendance

Signed declaration from candidates of uniform and TLM distribution.

Completing the closure on JSDMS portal.

Assessment Attendance

o |alo |l

Certificates of passed out candidates.

<

Documents to be submitted for claim of reimbursement of residential cost (Fooding
and lodging)

ABEAS based attendance records

vi

Documents to be submitted as proof of placement

Copy of appointment letter

Joining letter

Attendance record certified by HR of employer.

vii

Documents to be submitted for continuation of job for three months (as per common
cost norms issued by MSDE, Gol)




a

Monthly attendance record certified by HR employer.

b

Monthly pay slips of candidates from employer

C

Copy of PF /ESI records from employer

viii

Co — Branding as per JSDMS guidelines

7. Eligibility Criteria

i. An eligible applicant must be a legal entity in the form of Partnership firm, Private Limited
Company/ Public Limited Company/ LLP/ Company registered under Sec 8/ Society/ Trust with

minimum legal existence of 3 years as on the date of application

ii. Average annual turnover of at least INR 5 Crores in the last 3 years. Out of which at least 50%
must be from operation in Jharkhand.
Average Net Worth should be positive in last 3 years.

iil.

iv. All affidavits submitted should be notarized.
1\81(') Minimum Eligibility Criteria Documentary Evidence required for Verification
1 Incorporated/Registered in India ggz ;;7% gfggjséis%;ngsgzoratzon/Reglstratlon
) Er;}? é?é;gl;gac fory registration EPFO Regist}."ationl licgnse / ESIC registration license
/ Factory registration license
number
3 Proof of Valid Certificate of PAN/TIN/TAN/GST by concern govt.
PAN/TIN/TAN/GST Number authority department
4 | Proof of organization existence for more than three (03) years old as a legal entity
4a | No. of years of existence Certificate of Incorporation/Registration Certificate
4p | Date of registration Provide Date (DD/MM/YYYY)
/incorporation
5 Proof of Positive net worth in For the three preceding financial years from the date
last 3 financial years of application
54 Annual net worth in Rs. (in Certificate by Auditor/ CA certifying the net worth as
crores) indicated by the applicant with UDIN.
Proof of average Annual
6 Turnover of the organization is For the three preceding financial years from the date
more than Rs. Five (5) crores in | of application for the bidder of this RFP.
the preceding 3 Financial Years
Certificate by Auditor/CA certifying the turnover as
6a | Average annual turover indicgted byJ;he applicant wilhﬁl}]D%N
Proof of the organization or its
owners/Directors not found
7 guilty by any court/regulatory To provide details or Declarations from
body/self- regulatory Organization’s legal representative
organization/stock exchange for
any offence in India or abroad?
8 | Affidavit for non-BlacKlisting ﬁ; ppe(;r format provided in Rs. 100 non-judicial stamp

Note: Apparel manufacturing industries that are already empanelled with JSDMS as Training
Service Providers (TSPs) under the Mukhymantri Sarthi Yojana are not eligible to participate in

this RF

P.




8. Evaluation Criteria

S. No

Parameters

Max. Marks

Part A: Technical Proposal submitted to JSSDMS

Al

Legal Status (20 Marks)

Type of agency: -

* Industries with experience of skill Training — 3 Marks

* Industries as Captive employers— 7 Marks

Industry/ captive employers with experience in skill training — 10 Marks

Mandatory documents to be submitted:

i Declaration by the competent authority of the applicant that the
above sector/s are part of their business under the organization through
which they are submitting the proposal against this EOL

1i. Declaration by the company auditor under seal and sign that the
above sector/s are part of their business of the applicant and the
organization has earned through the above sector/s.

Formats to be submitted:
Filled and duly seal and signed copy of Format/s- III

10

b)

Industry operational in the state of Jharkhand

b.i

Duration of Industry Operational in Jharkhand
e Upto 2 years — 2 Marks
e 2to4years — 3 Marks
e >4 years — 5 Marks

Supporting documents:
a) Copy of the factory licence And FElectricity Bill under seal and
signature of the applicant
b) GST Registration
c) PF Registration

Legal entity of applicant as proof of registration
e Up to 3 years — 3 Marks
e >3 to 5 years — 4 Marks
e >5years — 5 Marks

Supporting documents:
e Incorporation certificate / Partnership certificate /Firm
Registration certificate/ Partnership deed or PAN/GST of Firm

A2

Technical Capability (20 Marks)

Number of Years of Experience in providing Employment: -
» Up to 3 years — 6 Marks

* 3to 5 years —10 Marks

* > 5 years — 15 Marks

Mandatory document to be submitted:
i.  Declaration by the applicant /Bidder.
ii.  Declaration by the auditor under seal and sign that employment
provided as part of business.
iii.  Copies of year wise Proof of employment provided by bidder duly
sealed and signed by Charted Accountant/Auditor

15




S. No

Parameters

Max. Marks

Formats to be submitted:
Filled and duly seal and signed copy of Annexure/s —IV(c) and IV (d)

b)

No of employment given in the operational plant/factories in
Jharkhand in past 3 completed financial years.

. Up to 500 — 2 Marks

. >500 to 1000 — 3 Marks

. >1000 — 5 Marks

Mandatory document to be submitted:

1. Declaration by the competent authority of the applicant that the
numbers mentioned above through their industry establishment.

ii. Declaration by authority with auditor seal and sign that the above
numbers have been achieved by industry.

1ii. Copies of year wise employment provided with PF records

iv. Supporting documents related to Employed Male and Female

Formats to be submitted:
Filled and duly seal and signed copy of Format/s — I[V(a) and IV(b)

A3

Financial Capability (30 Marks)

Average annual turnover in the past 3 completed financial years

*  INR 5 Crore: 7 marks

. Prorated at the rate of 1 mark for every INR 1 Crore (after 5 crore),
up to a maximum of 15 marks in total

Document to be submitted:

i.  Declaration by the auditor under seal and sign that the above
numbers have been achieved through established and operational
industry.

ii.  Copies of year wise audited books of accounts.

Formats to be submitted:
Filled and duly seal and signed copy of format/s — V(a) and V(b)

15

b)

Positive net worth in the past 3 completed financial years

Document to be submitted:
L. Declaration by the auditor under seal and sign that the above
numbers have been achieved by established industry.

Formats to be submitted:
Filled and duly seal and signed copy of format/s — V(a) and V(b)

15

A4

Ownership of Proposed Training Center (Max. Marks: 10)

a) Own training center of industry at industry location within 1 KM-
5SKM (applicable only for industries) -10 marks

b) Own training center in other location of Jharkhand (5KM -10
KM)- 7 marks

c) Own training center in partnership with Industry outside 10 KM
rangein the same district in Jharkhand — 5 marks

d) Own training center in partnership with Industry outside the
district in Jharkhand —3 marks

Mandatory document to be submitted:
For (a) — Declaration details of proposed training center and residential
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S. No Parameters Max. Marks
facilities by Admin Head of the Industry.
For (b) — Notorised rent agreement /Registered lease deed as proof of
infrastructure ownership
For (c.) - details of training center and residential facilities by HR/ Head
of Industry and copy of agreement.
For (d) - details of training center and residential facilities by HR /Head of
Industry and copy of agreement if any.
Formats to be submitted:
Filled and duly seal and signed copy of format/s — VII
A5 Geographical Presence of Industry (5 Marks)
. <2 states — 3 marks
. 2-3 states - 4 marks
. > 3 states - 5 marks
Mandatory document to be submitted:
i.  Declaration by the competent authority of the applicant that the
a) applicant is present in states. 5
ii.  Copies of proof of existence in other states (registered lease /
registered rent agreement / registered deed of own property / year
wise work order received / agreement signed for projects)
Formats to be submitted:
Filled and duly seal and signed copy of format/s — VIII
Part B: Technical Presentation before the Evaluation Committee
B.1 Technical Presentation (Maximum Marks: 15)
Break-up:
e Applicant’s understanding on skill ecosystem
2) e Applicant’s understanding of Youth Employability in Jharkhand
e Applicant’s approach & methodology for Recruit Train and deploy -RTD model
o Applicant’s understanding on Training infrastructure, Trainers Role and
Employment opportunities etc.
Note:

For the purpose of this Evaluation Process,

a.
b.
c.

Applicants must score at least 50 marks in the technical section to qualify for the presentation.
The applicant who scores the qualifying marks will be called for the presentation.
Proposal/Bid will be rejected if any data / information’s /documents mentioned in the
response document is found to be forged/illegitimate / misleading in any point in time. Also,
the bidder will be blacklisted from all future programs of JSDMS.

All pages of the response shall be initiated by the authorized representative. Documentary
evidence of authorization to be provided.

JSDMS may choose to seek additional document for clarification, if so required for validating
the data.

Organizations who do not meet the Minimum Eligibility Criteria will not be evaluated further

9. Assessment Parameters

Organizations who successfully meet the minimum eligibility criteria stated above shall be assessed
on the capacity and experience of the bidder employer taking into account the following:



ii.

iii.
1v.

The proposed quantum of recruitment vs. the current HR capacity, past recruitment levels and
the business strategy of the organization to supports its recruitment plan.

The existing and proposed strategy to support retention, upskilling and career progression of
trainees

State wise & Job role wise Strategies to train and place the candidates

Strategies for co-branding, quality management as well as preparedness for alignment to
training to the national skill qualification including that of National Council for Vocational
Training (NCVT)and Sector Skill Council (SSC).

The potential organization will be required to present information as per the Presentation
template to be shared at later stages of RFP/empanelment process.

10. General Terms and Conditions of the EOI

The period of the empanelment shall remain valid for Three (3) years from the date of
empanelment (extendable up to five years*) (the date of publishing the final list of
empanelled applicants).

Empanelled applicants will receive a Letter of Intent based on the requirements of JSDMS.
Empanelled applicants who receive the LOI must complete the Accreditation and Affiliation
process according to the norms of the Skill India Portal with 180 days from issuance of Lol.
Work order will be issued after successful completion of accreditation and affiliation of the
centre and hostel inspection.

Training Service Provider (TSP) have to start Training within 120 days from the date of issue
of work order.

Work order would not be issued beyond the above-mentioned timeframe.

Work order issuance to empanelled TSP will be for a period of one year only and fresh work
order for the next year will be issued subject to:

It is to be ensured by the bidder as TSP that 70 % of the yearly target is achieved and 70% of
the achieved target is placed either in wage or in both (wage and self-employment) and has
completed three months of employment.

Only those successful bidders as TSPs will receive next year target who have meet the
minimum 70% placement (has completed three months of employment in their own industry
establishment or in other apparel industry establishments in the state of Jharkhand)
requirement of the annual training target. For example, if the annual target is 1000 then the
TSP should achieve minimum 490 placement (Employment in wage employment or self-
employment)

The empanelled agency continuing to meet the eligibility and qualifications criteria as
required by the prevailing conditions for empanelment, or as may be amended by JSDMS
from time to time; and

The empanelled agency as TSP will be responsible for all data uploaded by it regarding
Candidate Registration mandatorily having verified Aadhar seeded Bank Account for DBT
related to benefits like, Post Placement Support etc. If the data uploading is not done or found
incorrect then in such case next year work order will not issue.

TSP will have to ensure that the benefits of DBT has reached the eligible trainees in time for
such process each of the TSP should submit data trainees to JSDMS within mentioned
timeline of scheme guidelines. If the TSP fails to submit such information in time which stops
the beneficiary from getting the benefit in time, then such TSP will not receive any further
work orders and lead to dis-empanelment.
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ii.

iii.
1v.

Vi.

Vil.

viii.

1X.

X1.

X1i.

xiii.

X1V.

XV.

Every 6 months the TSP’s performance will be evaluated basis the placement number

achieved.

Meaning of Placement (Employment)- wage employment with three months of tracking.

JSDMS, at its discretion, can terminate the empanelment of any TSP earlier than the expiry of

the agreement period.

If any TSP will not start the training within the mentioned timeframe, EMD of the TSP will

be forfeited.

JSDMS reserves the right to accept or reject the Proposals without assigning any reason

whatsoever. It is not obligatory for JSDMS to accept any Proposal or to give any reasons for

their decision.

JSDMS reserves the right to not entertain any correspondence with any Bidder in relation to

acceptance or rejection of any Bid.

The Bidder need to pay a Tender fee of INR 10,000/- (Ten Thousand only) through online

payment gateway only at the website of eProcurement-Jharkhand. The bidder may also

download the RFP documents from the website of eProcurement Jharkhand.

The Bidder need to pay a refundable EMD amount of INR 2,50,000/- (Rupees Two Lakh

Fifty Thousand only) through online payment gateway only at the website of eProcurement

Jharkhand. Without EMD the proposal will not be accepted.

Refund of EMD: The EMD of unsuccessful applicants shall be refunded within 60 days of

completion of empanelment process.

Refund of EMD: The EMD of successful applicants shall be refunded after receiving the

Performance Bank Guarantee for the allocates work order.

Forfeiture of EMD: The EMD taken from the applicant shall be forfeited in the following

cases:

e  When the applicant does not sign the agreement within a period of 10 working days of
issue of Letter of Intent (Lol)

o  When the applicant withdraws or modifies his proposal after opening of proposals.

e  When the applicant does not deposit the Performance Bank Guarantee mentioned in the
work order in the form of Bank Guarantee within 15 days from issuance of the workorder
is issued.

e Rejection of proposal on account of Corrupt and Fraudulent Practices as outlined

Empanelment as Training Service Provider with JSDMS does not guarantee that all the

Training Service Providers would get work order.

All the Skill Development Training programs of JSDMS would be implemented through the

jsdm.jharkhand.gov.in and as per the guideline of the sub scheme.

All the payments TSP will be as per the “Common Cost Norm” Notification and its

amendments issued by Ministry of Skill Development and Entrepreneurship, Government of

India.

Subletting / Franchising of training targets/ part of the training centre under any sub scheme

would lead of the blacklisting of the successful bidder and the agency accepting such

subletting or franchise.

Minimum eligibility requirement of financial turnover is as per minimum financial turnover

required under for this RFP, if any applicant / bidder wish to apply for more than one centre

then the financial turnover requirement will be multiple of INR 5.0 crore per centre.

If any empanelled Training Service Provider wish to increase the number of centres within

the same financial year, then the Training Service Provider will have to produce evidence that

it meets the criteria of the Turnover mentioned above.

11



11. Application Process - Preparation and submission of proposals:

ii.

11.1 Format of Proposal Submission

The Bidder shall provide all information sought under this EOI. JSDMS will evaluate only
those proposals that are received in the required formats and complete in all respects.

The proposal should be neatly typed in indelible ink and signed by the authorised signatory of
the Bidder. All pages should be numbered. All alterations, omissions, additions or any other
amendments made to the Proposal must be initialled by the person(s) signing the proposal.

11.2 Submission of Proposals

The Bidder shall submit the proposal online https://jharkhandtenders.gov.in with a valid Digital
Signature of any Authorised Bidder of the Firm in the format specified in the Appendices with the
Cover Page clearly mentioning Expression of Interest (Eol) for inviting Apparel Industries of
Jharkhand to empanel as “Training Service Providers” solely for Placement Linked Training
Programs under DDUKK of “Mukhymantri Sarthi Yojna.” of Jharkhand Development Mission
Society.

ii.

ii.

1v.

Vi.

Vil.

Bidders requiring any clarification on the EOI may notify JSDMS in writing or by letter
and/or e-mail to jsdmtenders@gmail.com

Any modification and amendment in the EOI shall be uploaded on the website. Prospective
Bidders are requested to remain updated with regard to any addendum/ notices/ amendments/
clarifications etc. on the website at https://jharkhandtenders.gov.in JSDMS may not provide
separate notifications for such addendum/notices/amendments /clarifications, etc. in the print
media (press) or individually.

Proposals should be submitted online.

Proposals submitted by hard copy, fax, telex, telegram or e-mail shall not be entertained.
Bidders may not modify, substitute or withdraw their Proposals after submission, unless the
same has been expressly sought for by JSDMS, shall be disregarded.

The bid security of unsuccessful bidders shall be returned within 60 days of communication
to the unsuccessful bidders about their disqualification. The bid security of successful bidders
shall be returned upon signing of agreement and submission of performance security by the
Preferred Bidder. Scanned copy of the same needs to be attached to the technical proposal.
The documents in the Proposal shall be numbered serially and placed in the order mentioned
below, along with this checklist:

1\?‘;. Description Reference
1 Cover Letter Format — I
2 Affidavit on not being blacklisted Format — I1
3 Bidder Details Format — 111
4 Technical Capability Statement Format—1IV (a, b, c & d)
5 Financial Capability Statement Format—V (a & b)
6 Power of Attorney Format VI
7 Ownership of Proposed Training Center Format — VII
8 Geographical Presence Format — VIII
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ii.

ii.

11.3 Address and Contact Number for all communication:

Mission Director - cum - CEO, Jharkhand Skill Development Mission Society
2nd Floor, Labour Department Hygiene Building,

Behind Shram Bhawan,

Doranda, Ranchi — 834002, Jharkhand, Phone — 0651-2490655

Email id - skilljharkhand@gmail.com

114 Rejection of Proposals:

JSDMS reserves the right to accept or reject all or any of the Proposals without assigning any
reason whatsoever. It is not obligatory for JSDMS to accept any Proposal or to give any
reasons for their decision.

JSDMS reserves the right not to proceed with the bidding process at any time, without notice
or liability, and to reject any Proposal without assigning any reason(s).

11.5 Confidentiality:

Information relating to the examination, clarification, evaluation and recommendation for the
Bidders shall not be disclosed to any person who is not officially concerned with the process
or is not a retained professional advisor advising JSDMS in relation to, or matters arising out
of, or concerning the bidding process.

JSDMS will treat all information, submitted as part of the Bid, in confidence and will require
all those who have access to such material to treat the same in confidence. JSDMS may not
divulge any such information unless it is directed to do so by any statutory entity that has the
power under law to require its disclosure or is to enforce or assert any right or privilege of the
statutory entity and/or JSDMS.

11.6 Correspondence with the Bidder

JSDMS reserves the right to not entertain any correspondence with any Bidder in relation to

acceptance or rejection of any Bid.

12. Evaluation of Bids

ii.

12.1 Evaluation of Proposals

JSDMS will examine and evaluate the Proposals in accordance with the provisions set out in
Clause mentioned.

If at any time during the evaluation process JSDMS requires any clarification, it reserves the
right to seek such information from any or all of the Bidders and the Bidders will be obliged
to provide the same with supporting documents in the specified time frame.

12.2 Tests of responsiveness

Prior to evaluation of Proposals, JSDMS shall determine whether each Proposal is responsive to the
requirements of the EOI. A Proposal shall be considered responsive only if:

1.
ii.

it is received by the Proposal Due Date including any extension thereof;
it is accompanied by the Processing Fee;
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iii. it does not contain any condition or qualification; and
iv.  itis not non-responsive in terms hereof.

12.3 Rejection of proposal:

JSDMS reserves the right to reject any Proposal which is non-responsive and no request for alteration,
modification, substitution or withdrawal shall be entertained by JSDMS in respect of such Bid.

12.4 Evaluation of bids:

The Bidder has to be adjudged as responsive in terms of Clause for participating in the Proposal
process.

i.  Bidder shall be considered deemed eligible when it meets the eligibility criteria as mentioned
against sub scheme under the Mukhymantri Sarthi Yojna for which it has submitted the
application.

ii.  Bidders who meet the “Minimum Eligibility Criteria” and technical qualification as
mentioned against sub scheme under the Mukhymantri Sarthi Yojna (referred to as
“Shortlisted Bidders”) shall qualify for making a Technical Presentation before the Selection
Committee.

iii.  Based on the total of the marks achieved by the bidder / applicant in the Technical Proposal
and Technical Presentation a ranking list of selected applicants would be prepared.
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Annexure I; Formats

Format — I
<In the letterhead of the bidder / applicant>

Covering Letter

From,

<Name of the competent authority>

<Name of the applicant>

<Address of the registered office of the applicant including pincode>
To,

Mission Director — Cum — CEO,

Jharkhand Skill Development Mission Society
2nd Floor, Labour Department Hygiene Building,
Behind Shram Bhawan, Doranda, Ranchi,
Jharkhand — 834002

Subject: Proposal for empanel as “Training Service Providers” solely for Placement Linked Training
Programs under DDUKK of “Mukhymantri Sarthi Yojna.”

Dear Sir,

This is in response to the EOI issued by the Jharkhand Skill Development Mission Society <Ref

No.:>, <dated>. <Name of the Bidder / Applicant> is keen to get selected as empanelled partner of

JSDMS, hereby express interest in being considered for the same.

<Name of the Bidder / Applicant> has submitted the bid fees and EMD through online payment
gateway in Jharkhand e-procurement portal:

The details of the bank transaction are placed below:

Sr. No. | Purpose of transaction Bank Name Date Transaction Number

1. Bid Fees (INR)

2. | EMD (INR)

Total amount deposited

Please find our preference for establishing skill development centre

Preference No. District Block
1.

bl o

b

9]

<Name of the Bidder / Applicant> have examined in detail and have understood the terms and
conditions stipulated in the EOI issued by JSDMS and in any subsequent communication sent by
JSDMS. <Name of the Bidder / Applicant> agree and undertake to abide by all these terms and
conditions. Our proposal is consistent with all the requirements of submission as stated in the EOI or
in any of the subsequent communications from JSDMS.
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The information submitted in our EOI is complete and correct to the best of our knowledge
and understanding. <Name of the Bidder / Applicant> would be solely responsible for any errors or
omissions in our EOL. <Name of the Bidder / Applicant> acknowledge that JSDMS will be relying on
the information provided in the EOI and the documents accompanying such EOI for Empanelment of
Training partner and <Name of the Bidder / Applicant> certify that all information provided in the
application is true and correct; nothing has been omitted which renders such information misleading;
and all documents accompanying such EOI are true copies of their respective originals.

<Name of the Bidder / Applicant> acknowledge the right of JSDMS to reject our EOI without
assigning any reason or otherwise and hereby waive, to the fullest extent permitted by applicable law,
our right to challenge the same on any account whatsoever.

<Name of the Bidder / Applicant> declare that <Name of the Bidder / Applicant> satisty all
legal requirements and meet all the eligibility criteria laid down in the EOL.

This EOI is unconditional, and <Name of the Bidder / Applicant> hereby undertake to abide
by the terms and conditions of the EOL

<Name of the Bidder / Applicant> understand that any work sanctioned in pursuance to the
bidding process detailed in this EOI shall be on the terms and conditions specified in the Letter of
Award / Work Order / Agreement pertaining to such work, which shall be thoroughly reviewed
<Name of the Bidder / Applicant>and accepted by us before undertaking such work.

<Name of the Bidder / Applicant> have not directly or indirectly or through an agent engaged
or indulged in any corrupt practice, fraudulent practice, coercive practice, undesirable practice or
restrictive practice.

For and on behalf of:

Signature:

Name:

Designation:

(Company Seal)
(Authorized Representative and Signatory)

Note:
The Covering Letter is to be submitted by Authorized Signatory on the organisation’s letterhead with
his/her signature and seal.
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Format — 11
<On INR 100 non-judiciary stamp paper only, due notarized>

(Affidavit on non-judicial stamp paper by Authorized Signatory of the Bidder / Applicant with his/her
signature and company seal)

AFFIDAVIT

I/<Bidder / Applicant>, on behalf of ..........c..ccceeviriiiiiinciniiceeeee s (Name of Bidder / Applicant),
with its registered office at .........occoeieiiiiiiiiii do hereby declare that the above-
mentioned Bidder / Applicant has not been blacklisted/ debarred by any State/Central Government
authority / Donor Agency.

For and on behalf of:

Signature:
Name:
Designation:
Date:

(Company Seal)
(Authorized Signatory)
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(To be provided by Authorized Signatory on Letterhead with his/her signature and company seal)

Format — I11

Bidder / Applicant’s Details

S. No. | Description Details
1. Name of Legal Entity
Registered office address as mentioned in
2. incorporation certificate and related
documents.
3. Name of Registering Authority
4. Registration Number
5. Date of Registration
6. Place of Registration
7. PAN Card Number
Type of Agency
i. Industries with experience of skill Training
8. ii. Industries as Captive employers
iii. Industry/ captive employers with
experience in skill training
9. Address of the Bidder / Applicant
10. | Contact person name, e-mail & mobile
number
11. | Official E-mail ID
12 Mobile number of competent authorities
For and on behalf of:
Signature:
Name:
Designation:
Date:
(Company Seal)

(Authorized Signatory)

Note: Copy of appropriate registration / incorporation certificate/ Declaration along with a copy of

PAN card should be appended as a part of this form. Copies of all documents should be appended in

the same order as mentioned in the table.
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Format —1V (a)

Format — Technical Capability Statement

<On the letterhead of Auditor, duly signed and sealed>

(Duly signed by the Authorised Representative and certified by an Auditor)

No of employment given in the operational plant/factories in Jharkhand in past 3 completed financial

years.

S. Financial Year No of employment given

in the operational plant/factories in
Jharkhand

1. 2022-23

2. 2023-24

3. 2024-25

Total

For and on behalf of:

Auditor/ Chartered Accountant

Signature

Name
Designation
Membership No
UDIN

Seal

Note — without UDIN the document is not valid.

19



Format — 1V (b)

Format — Technical Capability Statement

<On the letterhead of bidder/Applicant, duly signed and sealed>

Declaration

It is hereby declared that the information submitted by <name of the bidder/applicant> is true and
Mandatory in all respect. That JSDMS has every right to verify the details submitted.

No of employment given in the operational plant/factories in Jharkhand in past 3 completed financial
years.

S. Financial Year No of employment given in the operational plant/factories in
No. Jharkhand
1. 2022-23
2. 2023-24
3. 2024-25
Total

Authorised Representative of the Bidder /
Applicant

Signature

Name

Designation

Seal

Mandatory document to be submitted:
i.  Declaration by the competent authority of the applicant that the numbers mentioned above
through their industry establishment.

ii.  Declaration by authority with auditor seal and sign that the above numbers have been
achieved by industry.
iii. Copies of year wise employment provided with PF records

iv.  Supporting documents related to Employed Male and Female
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Format — IV (¢)

<On the letterhead of Chartered Accountant, duly signed and sealed>

It is hereby declared that the applicant is engaged in <Name of the business> as per the list mentioned
in the EOI document for past <number of years> there has been income by the applicant form the
named business. It also further declared that the applicant is engaged in providing employment for

<number> years.

Chartered Accountant Firm

Signature

Name
Designation
Membership No
UDIN

Seal
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Format —1V (d)

<In the letterhead of the bidder / applicant>

It is hereby declared that <Name of the bidder / Applicant> is engaged in the business <Name of the
Business> as per the list mentioned in the EOI document for past <number of years> and there has
been income by the applicant form the named business. It also further declared that the applicant is
engaged in engaged in providing employment for <number> years.

For and on behalf of:

Authorised Representative of the Bidder / Applicant
Signature

Name
Designation
Seal

Mandatory document to be submitted:
i.  Declaration by the applicant /Bidder.
ii.  Declaration by the auditor under seal and sign that employment provided as part of business.
iii.  Copies of year wise Proof of employment provided by bidder duly sealed and signed by
Charted Accountant/Auditor
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<On the letterhead of Chartered Accountant, duly signed and sealed>

Format —V (a)

Format —Financial Capability Statement

(Duly certified by a Chartered Accountant)

On the basis of audited financial statements, I <Name of the Chartered Account> hereby submit that
the <Name of Bidder / Applicant>, is having registered office at <Name of the State>, and is
registered under <Name of the registering authority> on the <date> bearing the <registration number>
has the following annual turnover and net worth in any of three financial years starting from FY 2021-
22 to FY 2024-25, as follows:

S.
No.

Financial Year

Annual Turnover
(INR in Lakhs)

Net worth
(INR in Lakhs)

2021-22

2022-23

2023-24

Eall Il

2024-25

TOTAL

AVERAGE

The 50% of the above-mentioned Turnover is from Operations in Jharkhand only.

For and on behalf of:

Auditor/ Chartered Accountant Firm

Signature

Name

Designation

Membership No

UDIN

Seal

Note — without UDIN the document is not valid.
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Format —V — (b)

<On the letterhead of bidder /applicant, duly signed and sealed>
Format —Financial Capability Statement

(Duly signed by the Authorised Representative)

I <Name of the Competent Authority> hereby submit that the <Name of Bidder / Applicant>, has the
following annual turnover and net worth in any three financial years starting from FY 2021-22 to FY
2024-25, as follows:

S. | Financial Annual Turnover, Net worth, (INR in
No. | Year (INR in Lakhs) Lakhs)

1. 2021-22
2 2022-23
3. 2023-24
4 2024-25
TOTAL
AVERAGE

The 50% of the above-mentioned Turnover is from Operations in Jharkhand only.

For and on behalf of:

Authorised Representative of the Bidder /
Applicant

Signature

Name
Designation
Seal
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Format — VI
Format — Power of Attorney in favour of Authorized Signatory in letter head of the applicant
(On Non-Judicial Stamp Paper of INR 100 and duly notarized)

This is to authorise Mr./Ms. son/daughter/wife of
and presently residing at
, who is  presently

employed with us and/or holding the position of , for doing in our name and
signing on our behalf all such acts, deeds and things as are required in connection with submission of
our bid for “Empanelment of Training Partner for (name of the scheme)” including but

not limited to signing and submission of all applications, bids and other documents, participating in
Bidder / Applicants' conferences and providing information / responses to Jharkhand Skill
Development Mission Society (JSDMS), representing us in all matters before JSDMS or concerned
Authority, signing and execution of all contracts including the Agreement and undertakings
consequent to acceptance of our bid, and generally dealing with the Authority in all matters in
connection with or relating to or arising out of our bid for the said Project and/or upon award thereof
to us and/or till the entering into of the Agreement with JSDMS.

IN WITNESS WHEREOF <BIDDER / APPLICANT>, , THE ABOVE NAMED
PRINCIPAL HAVE EXECUTED THIS POWER OF ATTORNEY ON THIS

DAY OF ,20

Signed on behalf of

(Signature)
(Name, Title and Address)

Accepted

(Signature)
(Name, Title and Address)

Notes:

o The mode of execution of the Power of Attorney should be in accordance with the procedure, if any, laid down by
the applicable law and the charter documents of the executant(s) and when it is so required, the same should be
under common seal affixed in accordance with the required procedure.

o Wherever required, the Bidder / Applicant should submit for verification the extract of the charter documents and
documents such as a board or shareholders resolution/ Power of attorney in favour of the person executing this
Power of Attorney for the delegation of Power hereunder on behalf of the Applicant.

o For a Power of Attorney executed and issued overseas, the document will also have to be legalised by the Indian
Embassy and notarised in the jurisdiction where the Power of Attorney is being issued. However, the Power of
Attorney provided by Bidder / Applicants from countries that have signed the Hague Legislation Convention 1961
are not required to be legalised by the Indian Embassy if it carries a conforming Apostille certificate.
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Format — VII
<In the letterhead of the bidder / applicant>

It is hereby declared that <Name of the bidder / Applicant> is proposing the following centre/s against
the point number A.4 (a) bearing heading Ownership of Proposed Training Center. It is further
declared that the proposed properties are not in use as any skill development training centre or hostel
related to the operational training centre.

Sr. No. | District Address of the proposed Rural / Urban Type of
centre Ownership
(a/b/c/d)*
1.
2.
3.
4.
5.
*Type of Ownership:

a) Own training center of industry at industry location within 1 KM- 5KM (applicable only for
industries)

b) Own training center in other location of Jharkhand (SKM -10 KM)

¢) Own training center in partnership with Industry outside 10 KM range in the same district in
Jharkhand

d) Own training center in partnership with Industry outside the district in Jharkhand

For and on behalf of:

Authorised Representative of the Bidder /
Applicant

Signature

Name
Designation
Seal

Mandatory document to be submitted:

For (a) — Declaration details of proposed training center and residential facilities by Admin Head of
the Industry.

For (b) — Notorised rent agreement /Registered lease deed as proof of infrastructure ownership

For (c.) - details of training center and residential facilities by HR/ Head of Industry and copy of
agreement.

For (d) - details of training center and residential facilities by HR /Head of Industry and copy of
agreement if any.
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Format — VIII
<In the letterhead of the bidder / applicant>

It is hereby declared that <Name of the bidder / Applicant> has the geographical presence of Industry
in the following states:

Sr. No. | Geographical presence of Industry (in States)

For and on behalf of:

Authorised Representative of the Bidder /
Applicant

Signature

Name
Designation
Seal

Mandatory document to be submitted:
i.  Declaration by the competent authority of the applicant that the applicant is present in states.
ii.  Copies of proof of existence in other states (registered lease / registered rent agreement /

registered deed of own property / year wise work order received / agreement signed for
projects)
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Annexure II; Pre-Bid Queries Format

Format —Pre-Bid Queries
Name of the Prospective Bidder / Agency:

Contact Person:

Designation:
Address:
Telephone No.:
Email:
Reference Page Observation / Suggestion l?y the
SI No. . Clause No. . . Prospective
No. in the EOI Clarification sought .
Bidder / Agency
Note:
1. Pre-Bid queries from Prospective Bidders will be accepted in this format only
11. All the Prebid Queries should be sent to jsdmtenders@gmail.com only before the

mentioned date in NIT.
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